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Foreword

Avio Aero is an international Group' operating in the sector of production and maintenance
of components and systems for civil and military aeronautics, committed to continuously
improving the excellence of its products and services.

The Group’s activities, some of which related to military equipment, dual products and
classified information, have strategic relevance for the national defense and for the Italian
Republic security system, for this reason, the Group is subject to specific laws and
regulations and implemented a security organization.

Avio Aero’s mission is focused upon growth and the creation of value through the supply of
innovative products and services for maximum customer satisfaction, with due respect to
the legitimate interests of all the categories of “interested parties™, fair employment
practices, health and safety in the workplace, and the laws and regulations applicable to
the different areas of activities in which it operates.

As of August 2013, Avio Aero has became part of the General Electric Group, wherewith it
shares the highest standards of ethical business conduct. Indeed, for the past 125 years
GE has demonstrated an unwavering commitment to performance with integrity, thus
acquiring worldwide reputation for lawful and ethical conduct. In order to deserve, on a
daily basis, such a high level of trust, GE has drawn up its code of ethics, “The Spirit & The
Letter”, both setting out rules of conduct governing key aspects of moral integrity and

guiding actions, aimed at promoting corporate ethical commitment on the side of all its

Y n this Code, “Group” means GE Avio S.r.l. and its subsidiaries under art. 2359 of the Civil Code, as well as other
controlled companies under art. 26 of Law Decree 127 of April 9, 1991 (hereinafter Avio Aero). The text of such

provisions is annexed hereto under Appendix B.

2 In this Code, “interested party” means any individual, legal entity or organization that may either influence Avio Aero
operations or be affected thereby. Interested parties may be internal (e.g. employees) or external (e.g. customers,

shareholders, Government Entities, etc.)
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employees. All GE Group employees must therefore follow both the letter and the spirit of
such rules.

Based on these principles, further strengthening the Company’s already high ethical
standards, Avio Aero is committed to conducting its business in a fair and impartial
manner.

All business relations shall be established and maintained with integrity and loyalty, and
without any conflict of interest between Company business and personal affairs.

To achieve this goal, Avio Aero requires its employees to comply with the highest
standards of conduct and ethical principles in the performance of their duties as set out in
this Code of Conduct.

This Code becomes part of and is linked to the GE Code “The Spirit & The Letter”
(attached hereto) and represents integral and substantial additional part thereof, in
compliance with the provisions of Law Decree 231/2001.

The Code, which full adopts “The Spirit & The Letter”, is a guide and a support for every
employee to enable them to pursue Avio Aero’s mission in the most effective way.

The Code constitutes a fundamental element of the organizational model of internal
control, which Avio Aero is committed to continually reinforcing and developing.

In view of the above, Avio Aero shall:

* ensure timely diffusion of the Code throughout Avio Aero and to all recipients;

* guarantee that all updates and modifications are provided on a timely basis to all
recipients of the Code;

* provide appropriate training and information support, relative to any doubts regarding the
interpretation of the Code;

» ensure that any employee reporting Code violations shall not be subject to any form of
retaliatory measures;

« take equitable measures concerning sanctions appropriate to the type of Code violation,
and guarantee to enforce them indiscriminately amongst all the categories of employees
subject to the provisions of law and regulations, of contract and of internal regulations in

force within the jurisdiction in which it operates;
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« carry out periodic checks in order to determine compliance with the rules of the Code.
Avio Aero welcomes and encourages constructive contributions to the Code’s content from
both employees and third parties.

Avio Aero shall spare no effort to ensure that the Code’s principles are shared by
consultants, suppliers and any other party that has stable business relations with Avio
Aero.

Avio Aero shall not engage in, nor continue any business relations with, any person(s),

who expressly refuses to comply with the Code’s principles.
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1 Guide to the use of the Code

What is the Code?

The Code is a document approved by the Board of Directors, applicable to the whole of
Avio Aero, which sets out the principles of conduct in business together with the
commitments and responsibilities of Avio Aero employees.

The Code constitutes Avio Aero program in order to ensure effective prevention and
detection of violations of laws and regulatory directives applicable to its activities.

Where regulations in force, in a particular jurisdiction, are more lenient than those in the

Code, those of the Code shall prevail.

Who is the Code addressed to?

The Code applies to corporate bodies of GE Avio S.r.l. and its controlled subsidiaries
(“Avio Aero”), to all employees of Companies belonging to Avio Aero, and to all other
parties or Companies acting in the name of or on behalf of one or more Companies of Avio
Aero.

Avio Aero shall spare no effort to ensure that those parties it deals with in long-term
business relations such as consultants, professional experts, agents and dealers, may
regard the Code as a standard of best practice for business conduct by the entities
wherewith it entertains long-lasting business relations such as, by way of example but not
limited to: advisors, experts, agents, dealers, suppliers, distributors and independent
contractors.

Non controlled affiliated companies, as well, must be urged to adopt and follow the
compliance rules contained in this Code.

The company is committed to inform all recipients of this Code so that they shall respect

values set out herein, using methods deemed appropriate from time to time.
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Where is the Code applied?
The Code is applied in Italy and all other countries in which Avio Aero operates and

conducts business relations.

Where is the Code available from?

The Code may be browsed by all employees in an accessible place, using the most
appropriate procedures and in conformity with local rules and regulations, and is available
on Avio Aero Web Site (www.avioaero.com), and on the Company Intranet from where it
may be freely downloaded.

It may also be requested from the Compliance Department, Legal Affairs or Human

Resources (HR).

Can the Code be modified?

The Code is subject to revision by Board of Directors. Any reviews take into account
contributions by employees and third parties, as well as any developments in legislation or
the best international practices, as well as the experience acquired in applying the Code
itself.

Any modifications to the Code, introduced as a result of this review, are published and
made available in accordance with the aforementioned procedures.

Proposal for any update, modification or revision of this Code of Conduct shall be
presented to the Board of Directors by the “Organismo diVigilanza” (Supervisory

Committee).
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2 Business conduct policies

Avio Aero structures and develops its own business activities, requiring all its employees
and other recipients of this Code to adapt their behavior to its values of conduct in
business.

All its employees and other recipients shall pursue Avio Aero business activities in

compliance with the policies set out below.

Conflict of interest

All business decisions and choices taken on behalf of Avio Aero shall be made in its best
interest.

Therefore, employees and other recipients shall avoid any possible conflict of interest, with
particular regard to personal or family interests (e.g. the existence of a vested financial or
commercial interest with suppliers, customers or competitors; inappropriate advantages
deriving from the role carried out within Avio Aero; ownership of or trade in shares or
securities etc.), which might affect the independence of judgment when deciding what is in
the best interest of Avio Aero and the most appropriate way to pursue it.

Any situation that constitutes or gives rise to a possible conflict of interest shall be reported
immediately to the person directly in charge and to the Compliance Department. Every
employee shall inform, in writing, his or her immediate superior and- the Compliance
Department of the existence of any working activities for any other Company, or any
relations of a financial, commercial, professional, family or personal nature that might

influence the impartiality of his or her conduct in dealing with a third party.

Insider trading and ban to use confidential information

All employees are strictly required to comply with the laws in force on the abuse of
confidential information (the so-called Insider Trading), under the interested jurisdiction.
Treatment of confidential information shall always be dealt with strictly in accordance with

the specific procedures and regulations drawn up to that end by the Avio Aero. In order to
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determine when confidential information should be made public, Avio Aero shall follow the

procedures provided for by the laws in force.

Classified information and information subject to exclusive dissemination

Access to information subject to a secrecy classification or security qualification must be
strictly reserved to those who need to know respecting personal security permissions and
qualifications required.

Authorized persons are required to comply with the appropriate rules for the protection of
such information. Authorizations, as well as personal and company security clearance, that
allows access to classified information released by competent authority, are subject to

periodical checks.

Confidentiality obligation

Expertise and know-how developed by Avio Aero comprise a fundamental resource that
every employee and recipient must protect. In fact, in the event of improper diffusion of
such expertise and know-how, Avio Aero could suffer damage to both its assets and
image.

Therefore, all employees and other recipients shall not reveal to third parties any
information regarding Avio Aero’s technical, technological and commercial expertise and
know-how, nor any other information relative to that which is not public, except cases in
which such revelation is required by law or other regulatory directives, or where it is
expressly provided by specific contractual agreements whereby the counter-parties have
committed themselves to using such information exclusively for the purposes for which it
was transmitted and to maintaining its confidentiality.

Confidentiality obligations, as per the Code, continue even after the termination of

employment.

Bribery and illicit payments

6th Issue October 2021 Pag. 10



AVIO ACTO

Avio Aero, its employees and the other recipients of the Code are committed to the highest
standards of integrity, honesty and fairness in all relations inside and outside Avio Aero.

No employee, nor any other recipient of the Code, shall directly or indirectly accept,
request, offer or pay any sums of money or other benefits (including gifts or favors, with
the exception of commercial items universally accepted within an international framework
and company’s policies), even if unlawful pressure has been exerted.

Avio Aero shall not tolerate any kind of bribery in any form or manner whatsoever, in any
interested jurisdiction, not even where such activities may be permitted in practice, or may
not be legally prosecuted, vis-a-vis public officials, in Italy or abroad, and/or any other
private entity.

As regards the above, it is strictly forbidden for employees and other recipients to offer
commercial give-aways, gifts or other benefits that may be in breach of the law or
regulations, or are in contrast with the Code, or that may, if made public, constitute a
prejudice against GE Avio, much as only in terms of image.

It is likewise forbidden for employees and other recipients (and members of their families)
to accept any give-aways, gifts or other benefits, which may prejudice their independence
of judgment. Consequently, every employee or recipient shall avoid all situations in which

interests of a personal nature may come into conflict with the interests of Avio Aero.

Money laundering prevention

Avio Aero and its employees shall never carry out, nor be involved in, any activities that
may

implicate the money laundering (i.e. acceptance or handling) of criminal proceeds, in any
form or manner whatsoever.

Before establishing any business relations, Avio Aero and its employees shall check, with
preventive measures, all available information (including financial information) on business
partners and suppliers in order to determine their respectability and the legitimacy of their

business activities.
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Avio Aero shall always observe the enforcement of laws against money laundering in any
competent jurisdiction.

Competition

Avio Aero acknowledges the fundamental importance of a competitive market and be
committed to respecting all rules of law in force regarding competition, wherever it
operates.

Avio Aero and its employees shall avoid business practices (establishment of cartels,
market divisions, limitations to production or sales and tying agreements etc.), which may
represent a violation of laws on competition.

Within the framework of fair trade practices, Avio Aero shall not knowingly infringe on the
intellectual property rights of any third party.

Embargo and export control laws

Avio Aero shall ensure that its business activities never violate, in any circumstance
whatsoever, international embargo and export control laws in force in the countries where
it operates.

Privacy

In the conduct of its business, Avio Aero collected a significant amount of personal data
and confidential information, which is committed to handling in compliance with all privacy
laws in force in any jurisdiction it operates in, as well as best practice procedures for the
protection of privacy.

To this end, Avio Aero shall guarantee the highest level of security in the selection and use
of its information technology systems, which process personal data and confidential

information.
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3 Employees

Avio Aero acknowledges that the motivation and professionalism of its employees are an
essential factor for maintaining competitiveness, creating shareholders’ value and
customer satisfaction.

The following principles confirm the importance of respect for the individual, in compliance
with the national laws and the fundamental conventions of the I.L.O. (International Labor
Organization), guaranteeing impartiality of treatment and excluding any form of

discrimination.

Commitments

The Code is an integral and substantial part of the employment agreement entered into by
each One of Avio Aero’s employees.

Consequently, Avio Aero expects all its employees to strictly comply with the provisions of
the Code. Any violation of such provisions shall be firmly dealt with by imposing
appropriate sanctions.

Therefore, employees shall:

* learn fully the details of the Code’s provisions and policies regarding their own specific
job responsibilities, also attend any relevant training courses;

+ act and behave in a manner consistent with the Code, and refrain from any conduct that
might damage Avio Aero or jeopardize its honesty, impartiality or reputation;

» promptly report any Code violations, following the procedures set out in Appendix C;

» comply with all internal regulations introduced by Avio Aero in order to comply with the
Code or identify any violations thereof;

+ consult the competent Compliance Dept and/or Legal Affairs and/or Security and or HR,
in accordance with Appendix C, in order to obtain explanations about the interpretation of
the Code;

» co-operate fully in any investigations regarding Code violations, maintaining the utmost
reticence regarding the existence of said investigations, and actively participating, where

requested, in audit activities on the operation of the Code.
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Positions of responsibility within Avio Aero

Persons holding the so-called “Critical Positions”, i.e., such persons, as may be

responsible for or, in any case, involved in, “Critical Processes”, as defined in the relevant

“Organization, Management and Control Model pursuant to Law Decree No. 231/2001”,

with respect to the Italian Companies of Avio Aero, or as defined by Guidelines 231 with

respect to Avio Aero foreign Companies and, in any case, those who hold top

management positions in one or more of Companies of Avio Aero, are required, besides

complying with the Code, to rigorously comply with the following requirements in

performing the roles assigned to them, namely to:

work with honesty and integrity, avoiding any conflict of interest, even potential,
deriving from personal or professional/business relations;

promptly supply his/her direct superior and, where his/her position in the company
requires it, and depending from the case, to the Independent Auditors, the Board of
Directors, the Board of Statutory Auditors, the Head of Security and the
shareholders, with complete, accurate, objective, and readily interpretive data and
information;

act in such a way as to guarantee complete, clear, accurate and understandable
information in all the various types of documents that are to be presented to or filed
with public authorities (and in all preliminary documents of such a presentation or
filing), as in any other external communication;

work in full compliance with the rules and regulations whereto the Company is
subject;

work with the maximum professional objectivity, avoiding that his/her independent
judgment be unduly influenced by external circumstances;

treat with the maximum confidentiality all and any information not of public domain,
which is obtained by virtue of his/her position held in the Company, avoiding any

use thereof to personal advantage or to the advantage of third parties;
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e promote amongst their own collaborators such behaviors, as may be motivated by
the highest

e standards of integrity, correctness and professionalism;

e use Company assets and resources in the most correct and professional way.
The afore provisions constitute an integral and substantial part of the obligations arising
out of and from the functions held in the Company, and any derogations therefrom, also
partial or limited in time and nature, shall be authorized by the Board of Directors of the
Company solely on serious and justified grounds.
In general, any person acting as supervisor, head, team leader or manager, shall perform
their duties by setting a good example and providing leadership and guidance in
accordance with the business and ethical principles of conduct contained in the Code and,
through their behavior, shall show the Company’s employees that compliance with the
Code is an essential aspect of their work, making sure they are fully aware that business
results shall never be separated from compliance with the principles of the Code.
In any case, all supervisors, heads, team leaders or managers:
- shall report any noncompliance incidents;
- shall be responsible for ensuring protection of those who, in good faith, report Code
violations;
- shall be responsible for suggesting to the competent HR Department appropriate
sanctions to fit the violation committed, and such as to constitute a deterrent against any

further violations.

Equal opportunities

Avio Aero is committed to providing equal opportunities for all its employees, as regards
both jobs and career advancement.

The head of each department shall ensure that, in all aspects of job relations such as
recruitment, training, salary, promotion, assignment of roles, responsibilities and
objectives, assessment of performance, transfer and termination of employment,

employees shall be treated according to their abilities to meet job requirements, avoiding
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any form of discrimination and, in particular, discrimination based on race, sex, age,

nationality, religion and personal beliefs.

Harassment

Harassment or undesired behaviors of any kind such as those related to race, sex or other
personal characteristics, aiming at and resulting in violation of the dignity of the person,
who is the victim of such acts, is deemed by Avio Aero as wholly unacceptable whether it

takes place inside or outside the workplace.

Working environment and protection of privacy

Employees shall spare no effort in maintaining a good working environment in which the
dignity of each person is respected.

In particular, Avio Aero employees:

+ shall not work whilst under the influence of alcohol or drugs nor access sites in
possession of substances and materials prohibited by company policies;

+ shall not smoke on workplace (excluding the external areas where smoking is allowed) in
order to protect their own health and that of others from the effects of “passive smoking”,
also in the countries where smoking on workplace is permitted;

+ shall avoid all such behaviors, as may create an intimidating or offensive climate towards
colleagues or subordinates in order to marginalize or discredit them in the workplace.

Avio Aero, in full compliance with current legislation, shall protect the privacy of individuals
in relation to information concerning both private life and opinions of each employee and,
more in general, of whoever may interact with the Company.

In particular, respect for the dignity of employees shall also be ensured through the
protection of privacy in correspondence and interpersonal relationships between
employees, through the prohibition of any interference in conferences or discussions, and
through the prohibition of any intrusion or form of control, which may affect the human

personality.
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To this end, in each Avio Aero Company, all personal data shall be stored in appropriate
data banks, which shall be accessible only to the authorized persons, as provided for by
the laws in force.

In particular, as regards Avio Aero Italian Companies, the data defined by law as “critical”
or “legal’, shall be stored according to data protection programmatic document and shall

be accessible to both managers and persons in charge of such data banks.

Company assets

Employees shall use Company assets and resources to which they have access, or the
freedom to use, in an efficient and appropriate manner, so as to protect their value.

It is strictly forbidden, for any reason whatsoever, both professional and not inherent to
working relations with Avio Aero, to distribute or assign, even temporarily, the said assets
to external persons, unless previously justified and opportunely authorized and
documented.

The use of such assets and resources is strictly forbidden if in contrast to the provisions

provided for by Law, and this Code, and, therefore, the interests of Avio Aero.

Recruitment
No employee of Avio Aero shall accept or demand promises or transfers of money, goods,
benefits, inducements or services of any kind that may be designed to promote the

recruitment of anyone as an employee, or his or her transfer or promotion.

Bonus System

Where provided for by the relevant contractual system, with reference to some categories
of persons, a variable portion of their salary may be applied, linked to the achievement of
such objectives, as are set out through both principles of equity and correctness and

quality and quantity criteria, in any case, such as to be reachable however challenging.
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4 External relations

Avio Aero and its employees are committed to maintaining and developing their own
business relations with all categories of interested parties by acting in good faith, with

loyalty, fairness, transparency and due respect for the fundamental values of GE Avio.

Customers

Avio Aero shall fully meet the expectations of the end customer and deem it essential that
its customers are always treated in a correct and honest way and therefore demand of its
employees and other recipients of the Code that all relations and contacts with customers
be marked by honesty, professional integrity and transparency.

All employees shall follow internal procedures in order to achieve these objectives by
developing and maintaining fruitful and lasting business relations with customers, offering
security, assistance, quality and value sustained by continuous innovation.

Avio Aero, in all their relations with customers, shall avoid any unfair discrimination in
dealing with them, and shall refrain from improper use of their bargaining power to the

detriment of any customers.

Suppliers

The supplier system plays a fundamental role in improving Avio Aero competitiveness.
Avio Aero shall select Suppliers based on their ability to offer the best in terms of quality,
innovation, costs and services in order to guarantee the highest level of customer
satisfaction at all times.

Considering it is of primary importance for Avio Aero that its partners share the values of

the Code and the stringent respect of the laws in force (Xeach supplier has signed a
Supplier Code of Conduct ad hoc) employees shall, furthermore, select Suppliers
according to appropriate and objective methods, taking into account, along with quality,
innovation, costs and services offered, the subjective requisites of integrity,
professionalism and category listing/associations registration, as well as the absence of

any suspicion whatsoever, past or present, of involvement in activities of terrorism or
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subversion of the public order (verifying failure to hold registration with the reference lists
linked to international terrorism, prevention activities and opposing money laundering and
the financing of international terrorism).

No Avio Aero employee shall make any cash payments or give any favors whatsoever to
Suppliers, Consultants or Partners, unless they are adequately justified within the
framework of the contractual relationship constituted with them.

Is also forbidden for employees and other recipients (and their families) to accept gifts,
gifts or other benefits that may impair their independence of judgment. To this end, every
employee and recipient must avoid situations where personal interests may conflict with
the interests of Avio Aero

Employees shall likewise establish and maintain stable, transparent and cooperative

business relations with Suppliers.

Public institutions

Only duly delegated departments and employees may manage relations with public
institutions, which shall be transparent and inspired by Avio Aero Values.

Any gifts or favors made to representatives of any public institution (where allowed by
current regulations and by company policies) shall be of modest value and proportionate to
the case and, in any case, may not be interpreted as aiming at gaining unfair advantage
for Avio Aero.

Avio Aero shall fully cooperate with regulatory and governmental bodies within the
framework of their legitimate area of activities. Should one or more Avio Aero be subjected
to legitimate inspections by public authorities, Avio Aero shall provide full cooperation.
Should a public institution be a customer or Supplier of Avio Aero, the latter shall act in
strict compliance with the laws and regulations that govern the acquisition from or sale to
that particular public institution of any goods and/or services.

Any intervention to promote the interests of Avio Aero may be conducted only where
permitted and in strict compliance with the laws in force and, in any case, in compliance

with the Code and any procedures specifically established by GE Avio.
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Trade Unions and political parties

Any relations between Avio Aero and Trade Unions or Political Parties and their
representatives or candidates shall be inspired by the highest principles of transparency
and fairness.

Contributions by Avio Aero shall only be allowed if enforced or expressly permitted by law
and, in the latter case, authorized by the relevant corporate bodies of Avio Aero.

Any contribution made or activity performed by Avio Aero employees shall be solely

construed as personal and voluntary contribution.

Communities

Avio Aero and its employees are strongly committed to behaving in a socially responsible
manner, respecting the uncompromising values of a clean environment and a healthy and
safe workplace, and ensuring that the cultures and traditions of each country in which it
operates are observed and respected.

In compliance with the fundamental I.L.O. conventions, Avio Aero shall not employ child
labor, namely it does not employ persons younger than the age established for starting
work by legislations of the place in which work is carried out and, in any case, younger
than fifteen years of age, unless exceptions are expressly provided for by international
conventions and any local legislations.

Avio Aero also not use it workers of countries whose residence is illegal.

Moreover, Avio Aero shall not establish any business relations with Suppliers that employ

child labor, as defined above.

Communication and corporate information
Avio Aero acknowledges the vital role of clear and effective communication in internal and
external relations. In fact, communication and external relations influence, directly and

indirectly, Company development.
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It is therefore necessary that these activities are organized according to clear, uniform
criteria, which take into account both the requirements of the various lines of business
activities and the economic and social role of Avio Aero as a whole.

Avio Aero employees given the task of imparting information to the public relative to Avio
Aero, business activities or geographical areas, in the form of speeches, participation at
conferences, publications or any other type of presentation, shall follow the instructions
issued by Avio Aero and receive, where necessary, the prior authorization of the duly
designated Company department or the person in charge of external communications.
Communication to economic and financial markets, and supervising bodies, shall always
be supplied promptly in an accurate, complete, correct, clear and comprehensible manner
and, in any case, in compliance with the laws applicable in the relevant jurisdiction.

This form of communication shall only be managed and carried out by those employees
specifically given the responsibility for communication to economic and financial markets,

and supervising bodies.

Media relations

Communication to the media plays an important role in the creation of Avio Aero’s image;
therefore, any information concerning Avio Aero shall be supplied in a true and uniform
manner and only by those employees responsible for communication to the media.

No other employees shall impart any information on Avio Aero, which shall not have been
made public, to media representatives nor may they have any kind of contact with them
aimed at disclosing confidential corporate information; on the contrary, they shall see to

reporting any media enquiries to the appropriate person or department.
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5 Health, Safety, Security, Hygiene and Environment

Avio Aero shall not compromise on the protection of health and safety of its employees in
the workplace and shall not expose Suppliers to unnecessary risks, which may cause
damage to their health or physical safety.

Suppliers’ decision-making and behavior shall further be guided by the following basic
principles:
« avoid risks;
* assess risks that may not be avoided in relation to health, safety, hygiene
and environment;
 eliminate risks and, if that is not feasible, reduce them to the minimum possible,
consistently with the information and expertise acquired through technological
development and evolution;
+ adjust work to the individual, in particular, with reference to job creation planning
and the choice of machinery and equipment, as well as work and production
methods, in such a way as to mitigate monotonous repetitive work, thus reducing
the impact of such activities on workers’ health.
* reduce risks at source;
- take into account the level of technical evolution;

+ systematically reduce and, where possible, completely eliminate any elements of risk
or danger;

* plan preventive actions, aimed at a consistent situation integrating within the same
area technology, work organization, working conditions, external Company relations and
impact of working environment factors;

* prioritize collective protection measures over individual protection measures;

» give staff suitable instructions;

* put in place adequate training and information activities.

Avio Aero shall pursue the aim of ensuring effective management of health, safety,
hygiene and the environment, which it considers critical to its success, and adopt an
effective environmental management system complying with all relevant national and
international regulations on health, safety, hygiene and the environment.

All those working for Avio Aero are responsible for the good and proper management of
both health, safety and hygiene in working conditions and environmental issues.

Avio Aero shall adopt an effective environmental management system complying with all
relevant national and international legislative requirements and guided by the following
core principles:

* do not pollute;
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* optimize the use of resources at all times;
» develop more and more environmentally compatible products.
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6 Accounting

Avio Aero is committed to maximizing long-term value for its partners.

In order to honor this commitment, Avio Aero shall maintain high standards of financial
planning and control, and accounting systems consistent with and appropriate to the
accounting principles applicable to Avio Aero.

To fulfil these procedures, Avio Aero shall operate, with the maximum transparency
consistent with best business practices, by:

» ensuring that all operations carried out are duly authorized, verifiable, legitimate and
consistent;

* guaranteeing that all operations are appropriately recorded and accounted for in
conformity with the best current procedures, and properly documented;

» analyzing and managing, with professional diligence, any risks connected to Avio Aero
activities;

+ establishing rigorous processes in the execution of the activities, which guarantee
management decisions (including those relative to investments and disposals) based on
sound economic analysis that comprises prudent risk assessments and ensure Company
assets are optimally employed;

* ensuring that decisions on finance, tax and accounting issues are taken at an appropriate
management level;

* preparing promptly all documentation to be sent to market supervising bodies or diffused
to the public, making sure that this documentation is complete, accurate, reliable, clear
and comprehensible.

Avio Aero considers transparency in the accounting methods of each single operation
performed thereby to be of the utmost importance for its success.

Therefore, Avio Aero insists on accurate, timely and detailed reports from its employees as
regards financial operations. Employees shall keep true and accurate records of all

financial operations, together with appropriate supporting documentation.
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Irregular bookkeeping is a violation of the Code and is considered illegal in almost all
judicial systems. It is therefore forbidden for any employee to behave in such a way, or be
responsible for omissions, that may lead to:

* the recording of counterfeits;

* the recording of operations in a deceptive way or not sufficiently documented;

« failure to record commitments, also guarantees only, which may result in liabilities or
obligations for Avio Aero.

Avio Aero Compliance Department, within the framework of a verification program, or at
the request of the Board of Directors, the Chief Executive Officer of any Company of Avio
Aero, shall verify both quality and effectiveness of the afore data and report the outcome to
the persons requiring the afore and to the other appointed bodies.

Avio Aero employees shall assist with the monitoring activities on quality and
effectiveness.

Compliance Department, Statutory Auditors and Independent Auditors shall have full
access, within the limitations and in full compliance with the provisions of the laws in force
governing classified or “critical” information for the purposes of privacy protection.

Any employee asked to co-operate in preparing and presenting documents aimed at
supervising bodies or the public shall ensure, as far as their responsibility is concerned,

that these documents be complete, accurate, reliable, clear and comprehensible.
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7 Rules concerning “Administrative Responsibilities” of the Company
or pertinent legal entity

This Code of Conduct represents an independent instrument, liable to be generally
adopted by the Avio Aero Companies, aiming at expressing the principles of “corporate
ethics” that Avio Aero recognizes as its own and in whose connection it requires strict
observance by all its Employees, by the Board of Directors, Board of Statutory Auditors,
External Auditors, Consultants, Partners and, in any case, by all such persons or
Companies, as may act in the name or on behalf of one or more of Avio Aero Companies.
In view of both improving Avio Aero Corporate Governance and safeguarding its image,
the expectations of its limited partners, as well as the work carried out by its Employees
and Partners, deeming it to be in compliance with its own corporate policies and with the
general principles of this Code, Avio Aero has decided to proceed with the adoption and
implementation of specific instruments, which are applicable to the single Avio Aero and
which will allow, through well-defined rules and protocols to be applied within the
framework of the so-called “critical” activities and processes, to limit risks, thus preventing,
in the best possible way, specific types of crimes from being seemingly committed to the
advantage of the single Company or the whole of Avio Aero; which may bring about a
charge of criminal administrative responsibility under the provisions of either Law Decree
231/2001 in force in Italy or similar laws in force in the foreign countries where Avio Aero
operates.

By way of an example, but not limited thereto, corporate processes are regarded to be
critical whenever they may be construed as:

a) crimes committed within the sphere of the relations with the Public Administration;

b) crimes of organized crime;

c) corporate crimes;

d) crimes of terrorism or subversion of the democratic order;

e) crimes against the fundamental rights of freedom, racism and xenophobia

f) transnational crimes;
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g) crimes of manslaughter and serious or very serious injury committed in breach of the
accident prevention and health and safety at work regulation;

h) receiving, laundering and using money, goods or benefits of illegal origin, as well as
self-laundering

i) environmental crimes;

j) crimes relating to falsehood in instruments or signs of recognition and crimes against
industry and commerce;

k) computer crimes and illicit treatment of data.

[) crimes related to copyright infringements (

m) Induction not to make statements or to make false statements to the Judicial Authority
n) use of third citizens without regular residence permit

0) corruption between private individuals and instigation to corruption;

p) tax offenses.

The complete list of crimes leading to corporate administrative responsibility under Law
Decree 231/2001, along with the relevant pecuniary and disqualifying sanctions, is
published in the “Law Decree 231/2001” section on the Company Intranet. Also published
in the same section is the complete list of crimes, with commentary, described through the
use of more common terminology in use.

As concerns the regulatory provisions contained in the aforementioned Law Decree
231/2001, all Avio Aero Italian Companies have adopted (or have planned to adopt) their
own Organization, Management and Control Model, whose provisions must be complied
with in order to guarantee that the Company be exempted from the administrative liability
under the aforementioned Decree.

Avio Aero foreign Companies have adopted (or have planned to adopt) the “231
Guidelines” for foreign controlled or subsidiary Companies (231 Guidelines for Group
Foreign Companies), issued by GE Avio, setting out the general and specific behaviors to
be implemented to manage such activities, as are deemed to be critical in connection with

crime commission risks as defined by local laws similar to Italian Law Decree 231/2001

6th Issue October 2021 Pag. 27



AVIO ACTO;

and/or, in any case, such behaviors, as may be deemed to constitute a criminal act under
Avio Aero corporate policies, much as they may not constitute a crime within the
framework of the relevant set of rules.

The aforementioned document may be browsed in the “Law Decree 231/2001” section on
the Company Intranet and on Avio Aero Web Site (www.avioaero.com).

Compliance with and implementation of the provisions set out by both Organization,
Management and Control Model, as adopted by the Italian Companies, and 231
Guidelines, as adopted by the foreign Companies, by all Employees, Boards of Directors,
Boards of Statutory Auditors, External Auditors, Consultants and Partners of Avio Aero is

integral and substantial part of the provisions of this Code of Conduct.
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8 Implementation and assurances

Avio Aero is committed to achieving the highest standards of best practice in relation toits
moral, social and business management responsibilities towards the interested parties.
The Code sets out Avio Aero expectations vis-a-vis both persons, who are part of it, and
responsibilities to be borne by them for consistent conduct and behavior.

The managers of Avio Aero different business lines and functions shall be responsible for
ensuring that these expectations are understood and put into practice by the employees.
They shall also guarantee that the commitments described in the Code are implemented
throughout all levels of said business lines and functions.

Avio Aero encourages employees to speak to the competent subject as Appendix C, at all
times as to the most appropriate behavior to adopt regarding the Code, whenever they
may entertain doubts thereabout.

A prompt reply shall be given to all requests for explanation, without the risk of any
retaliatory measures, also indirect, against employees.

Any appropriate measures against Code violations shall be presented to the competent
HR by the persons directly in charge and shall be adopted in a manner consistent with the
laws in force and the relevant national and corporate labor contracts, and, in any case,
shall be proportionate to the specific violation.

Any form of retaliatory measures taken against any person who, in good faith, has
reported possible Code violations or who has requested explanations regarding Code
application procedures, shall be considered a Code violation. The behavior of anyone who
accuses other employees of a Code violation, in the knowledge that such a violation has
not been committed, shall also be deemed to constitute breach of the Code.

Code violations may lead to the adoption of disciplinary sanctions and result in the
fiduciary relationship between Avio Aero and any employee to be terminated, with the
consequent severance of the labor relationship with the latter. Without prejudice to the
right of the interested Avio Aero Company, as regards all types of violations, to take legal
action for compensation for damages, which may have been caused by or may arise from

said violation.
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Any departure from the Code rules, also partial and limited in time and nature, may solely
be authorized on serious and justified grounds, by the Board of Directors of the Avio Aero

Company employing the member of staff, who made said request.
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AVIO ACTO

Appendix B - Definition of subsidiary Company according to Italian law

Art. 2359 of the Italian Civil Code:

Subsidiary Companies are:

1) Companies in which another Company possesses a maijority of votes that may be
exercised at an ordinary shareholders’ meeting;

2) Companies in which another Company possesses enough votes to exercise a
dominant influence at an ordinary shareholders’ meeting;

3) Companies that are under the dominant influence of another Company by virtue of
special contractual restrictions with it.

In order to enforce numbers 1) and 2) in the first paragraph, the voting rights of
subsidiary Companies, fiduciary Companies and by proxy, shall also be counted; the
voting rights of third parties shall not be counted.

Companies in which another Company exercises a marked influence shall be
considered subsidiary. This influence is presumed when at least a fifth of the votes can
be exercised at a shareholders’ meeting, or a tenth, if it is a Company listed on the stock
exchange.

Art. 26 of Law Decree No. 127 of April 9, 1991:

1) For all legal purposes of Art. 25, subsidiary companies shall be those listed under items
1) and 2) of Art. 2359, par. 1, of the Italian Civil Code.

2) For the same purposes, subsidiary companies shall in any case be those:

a) in which another Company has the right, by virtue of a contract or a statutory clause, to
exercise a dominant influence when the effective law permits such contracts or clauses;
b) in which another Company, on the basis of agreements with other shareholders, has
sole control of the majority of voting rights.

3) In order to enforce the preceding paragraph, the rights shall also be taken into account
of subsidiary Companies, fiduciary Companies, and by proxy; the voting rights of third
parties shall not be considered.
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AVIO ACTO;

Appendix C — Interpretation and reporting of violations

For any queries on specific provisions or requests for clarification in respect to the Code,
employees are invited to contact Compliance Department, Legal Department, Security
Department and/or the HR Department of the concerned Avio Aero Company.

If an employee wishes to report a violation (or alleged violation) of the Code, the same must
contact the Supervisory Body also through the email address ODV.Avioaero@avioaero.it, its
direct manager, Compliance Dept. Legal Dept, Security Dept., HR Dept., sent his/her
concern in the appropriate boxes and / or contact the Ombudsperson

If a third party wishes to report a grievance (or alleged violation), must contact the
Supervisory Body also through the email address ODV.Avioaero@avioaero.it, the Ombuds
person or use the specific channels that will be identified for this purpose by Avio Aero.

In all cases in which behaviors, risks, crimes or irregularities are detected, consumed or
attempted, to the detriment of the Company, even only in terms of image, envisaged as
"predicate offenses" pursuant to Legislative Decree 231/2001 or mere violations of the
Model and of the Group's Code of Ethics, the information flows identified under Model 231,
paragraph "Whistleblowing" must be activated.

Interpretation

Legal

Human Resoul

Security

Grievances

Direct Manager
Legal
Compliance

Human Resource

Security (*)

odv

Ombuds
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